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Welcome
to Astra School Centred Initial Teacher Training (Astra SCITT).   
Recognised by Ofsted as “Outstanding” in all categories for Initial 
Teacher Education, we are an innovative and diverse network of local 
primary and secondary schools, working together to support and 
develop the next generation of outstanding teachers and leaders.

We provide a talented and dedicated team of subject-
based mentors, a professional working environment and an 
outstanding training programme for the 21st century teacher. 

Choosing to train to teach with the Astra SCITT, either  
through the SCITT or School Direct QTS or QTS with PGCE  
programmes, means that your main placement school will  
be in one of our wide network of our primary, secondary  
(grammar, non-selective and comprehensive), or special  
schools in Buckinghamshire or Hertfordshire. 

Carefully coordinated recruitment across our two lead Hubs 
means that we can match the right trainee to the right school,  
and wherever possible to ensure you complete your main 
placement at a school of your choice. You will also undertake a 
shorter, second placement in a contrasting school environment. 

We offer places on both the salaried and bursary-led / unsalaried 
routes. A list of schools offering these subjects / phases can be 
found on our website: www.astra-alliance.com

At Astra, we see you as both an individual, and as a leader  
of the future.

We are looking to recruit trainees in the following phases / 
subject areas:

Secondary
Art and Design, Biology,  Business Studies, Economics, 
Chemistry, Computer Science, Drama, English, Geography, 
History, Maths, MFL (French, Spanish and German), Music, PE, 
Physics, Religious Education.
Some of these subjects may be offered on a part-time basis.

Primary
Part-time and full-time training in Primary General and Primary 
General with Mathematics.

In partnership with:

Collaboration
The Astra SCITT is an alliance of over 50 primary 
and secondary schools, working together to deliver 
high quality training for those with the potential to 
be outstanding teachers. 

Recruitment for primary and secondary trainees 
is led by our Lead Hub schools: Dr Challoner’s 
Grammar School in Amersham and Aylesbury 
Grammar School in the north of Buckinghamshire. 



Entry Requirements

You will be a graduate by the time the course starts, preferably 
with a 1st, 2:1 or 2:2 degree, although we are willing to 
consider applicants who have a third class degree who can 
demonstrate a real aptitude for teaching, dependent on the 
subject/specialism. For secondary trainees, your degree should 
be in, or closely related to, the subject you intend to teach. 

You may be required to complete a Subject Knowledge 
Enhancement (SKE) course before the start of our training, for 
certain subjects, depending on your existing subject knowledge. 
If this is considered a requirement for you, the SKE may be 
funded by the DfE, or otherwise might need to be self-funded. 
See www.getintoteaching.education.gov.uk for further details. 

GCSE 
All candidates must have at least 4 / C grade (or equivalent) for 
GCSE Maths and English. All primary candidates should also 
have 4 / C grade (or equivalent) in a Science subject.

A Levels or equivalent (Desirable, not essential) 
3 A Levels (or equivalent). Ideally, these should be at grade  
C or above, although this is not essential for some  
subjects/specialisms. 

Higher degree 
A higher degree would be desirable, (especially if your degree  
is a 2:2) but not essential. 

School Experience

It would be beneficial, although not essential, for applicants to 
have gained some experience (including lesson observations) 
in a state secondary or primary school by the time the training 
programme starts. For Salaried places, some relevant work 
experience at application stage is highly desirable.

Interested candidates are welcome to contact the Astra SCITT 
who can  offer guidance on this where necessary. Further 
experience of working with children, for example helping with a 
sports team, drama group, or youth club, is also desirable. 

To Train to Teach you should...

• Be highly motivated, enthusiastic and resilient

• Understand the need to safeguard pupils, in accordance with 
statutory provisions 

• Be able to act with integrity and uphold public trust in the 
profession 

• Be tolerant and have respect for the actions and beliefs of 
others, upholding British values

• Be ambitious to teach at a ‘good’ or ‘outstanding’ level by the 
end of your training year

• Be willing to play a part in the wider life of the school

• Be able to self reflect and set appropriate targets

• Have high quality organisational skills

• Be able to work effectively and flexibly as a member of a 
team

• Have good personal communication skills 

• Be able to attend work and carry out tasks in a punctual and 
consistent manner

• Possess a clear enthusiasm for working with young people 
and build relationships rooted in mutual respect.

• Have strong specialist / phase subject knowledge

What are we looking for?

Excellence
We are looking for trainees who display strong 
professional values and integrity, and who have  
a real passion for teaching and learning within,  
and beyond, the curriculum. Moreover, we are 
looking for trainees with a ‘can do’ attitude,  
who see learning as an attitude for life.

For a full list of requirements, please see our person 
specification on our website.



Innovation

We take particular pride in our innovative use of technology and 
data. Our aim is that all our trainees gain in-depth experience 
in this area and are well-prepared to make the best use of 
technology in the modern classroom. 

Our facilities, training and support are all designed with 
technology usage and data literacy firmly in mind, including 
online comprehensive resources. Training with us will give you 
the very best of these skills, and a real advantage as you embark 
on your career. 

 
The Training Year
Support

The majority of training is school-based. Fee-funded or bursary-
led trainees are always supernumerary. Your work in school will 
take a variety of forms including observing experienced teachers, 
team teaching, and working with small groups, gradually taking 
responsibility for the learning of whole classes. 

In school you will have a Subject Mentor and an Initial Teacher 
Training Co-ordinator, as well as a Visiting Tutor. These mentors, 
alongside a designated university tutor (PGCE only), will monitor 
your progress and support you on your learning journey. 

Core QTS Professional Studies will develop understanding of 
general aspects of education and whole-school issues, such as 
behaviour management, special educational needs. These will be 
taught in mixed-subject seminar groups.

Subject / Phase Studies enable you to study the teaching of your 
chosen subject or phase. This includes consideration of aspects 
such as: the nature of the subject in the secondary/primary 
school; its place in the National Curriculum; what is taught; how it 
is taught and how it is assessed.

Assessment

Throughout the year, your curriculum will meet and exceed 
the requirements of the Core Content Framework across three 
phases, with final assessment against the Teachers’ Standards. 
This will be based on evidence from your teaching, your 
wider contribution to school life and your ability to reflect on 
and evaluate these experiences. Formative  and summative 
assessment will be carried out in school and moderated by a 
tutor. You will be expected to complete assignments and an 
Individual Development Plan (IDP).

The Postgraduate Certificate in Education

All training and assessment will lead to the award of Qualified 
Teacher Status (QTS) by the Department for Education (DfE).  
If you are eligible and choose to pursue it, the PGCE 
qualification includes 60 credits at Masters level, the equivalent 
of one third of an MA that you can add to subsequently.

You will complete assignments; as well as being assessed in their 
own right, the assignments will contribute evidence towards 
your assessment against the Teachers’ Standards.

Part-time courses

Our part-time training runs over two academic years, as follows:

Technology and Training

“For me, it was vitally important that 
I trained at an institution that I knew 
would push and develop me to my 
fullest potential.”

Innovation
Year

1

2

2 days of the week 
(Monday & Tuesday, or 
Thursday & Friday)

2 days of the week 
(Monday & Tuesday, or 
Thursday & Friday)

QTS programme on Wednesdays with 
Astra

In school Training and Professional Development

Optional attendance at QTS programme 
on Wednesdays with Astra

PGCE: 5-6 additional days across the year 
with Goldsmiths 



Our prices are set at £7,750 for the route to gaining Qualified 
Teacher Status (QTS). There is also the option to gain QTS 
with the Postgraduate Certificate in Education (PGCE) for 
£9,250. The QTS fee for salaried trainees may be funded by the 
employing school.

For part time courses, the cost is £10,000 for QTS-only and 
£12,000 for QTS with PGCE.

Finance

Most trainees will be eligible for student loans via Student 
Finance England (see www.slc.co.uk). You may also be eligible 
for a Training Bursary or Scholarship. The amount of the Bursary 
depends on the subject you are training to teach and your 
degree classification.

Scholarships and Bursaries

For more information on awards of scholarships, bursaries 
and eligibility for 2023/24, please visit: www.getintoteaching.
education.gov.uk

Our QTS programme has been designed to go beyond the 
minimum requirements of the Core Content Framework and to 
ensure all trainees meet the Teachers’ Standards. Evidence is 
collected in an online e Portfolio and also captured in Individual 
Development Plans (IDPs) which are carefully monitored by the 
mentors and SCITT team to track trainees’ progress. There are 
also three assessment points throughout the year.

All trainees will have a dedicated in  School Mentor, as well as  
an Initial Teacher Training Co ordinator in their schools.  
Additionally, secondary trainees will be assigned a Subject Tutor 
for QTS, and all trainees will be visited by an external Visiting 
Tutor once per term.

Training Costs and Funding: 2023/24

For fee-funded  
training places, 
bursaries and 
scholarships  

may be  
available.



Safeguarding is at the forefront of all our selection processes 
and decision-making. 

Applications can be made via www.gov.uk/apply-for-teacher-
training. Further details can be found at www.getintoteaching.
education.gov.uk

Details of our courses can be found on: 
www.gov.uk/find-postgraduate-teacher-training-courses  
and search for Astra under training provider:

• Astra SCITT
• Astra Aylesbury Hub
• Astra Amersham and Marlow Hub

The application form to train to teach will ask you for the 
following information:

• Personal details 

• Choice of provider 

• Qualifications, and content of degree

• School, college and university education

• Employment history (where applicable)

• Special needs or support

• Personal statement (vocation and subject knowledge)

• Contact details of referees to enable Astra to follow up 
references

Although it is a good idea to submit your application promptly 
(allocations are made on a ‘first come, first served’ basis), please 
make sure you proof-read your application carefully for spelling, 
punctuation and grammar!

The Selection Process and Interview

In your application, you need to clearly demonstrate how 
you meet our person specification, as detailed in the ‘Entry 
Requirements’, and ‘What we are looking for’ sections on 
our website and DfE entry profile guide. If your application is 
shortlisted, you will be invited for a stage one interview. This is a 
rigorous and thorough process, designed to get the best match 
of applicant to the places available. 

 
Stage One will consist of a panel interview, delivery of a short 
presentation and some subject/phase specific written tasks. 
This process may take place online. Stage Two, where you will 
be asked to teach a short lesson, will be conducted at your 
potential main placement school. In some cases, Stage One and 
Two may be combined.

If you are successful at interview, a conditional offer of a 
place will be made. The conditions will include providing 
proof that you have met the eligibility conditions for Initial 
Teacher Training, including a criminal record check (DBS) and 
an occupational health assessment. Further conditions may be 
discussed with you at interview.

If you accept the offer of a place, you will be required to attend 
an induction session with the Astra SCITT and complete a 
Needs Audit. You may also be asked to complete a Subject 
Knowledge Enhancement (SKE) course as a condition of entry.

The Application Process



98% of Astra trainees find employment in the teaching 
profession. 

Once you’ve gained your Qualified Teach Status (QTS) there are 
many opportunities available to you.

In 2021, Astra gained prestigious recognition as a Teaching 
School Hub, one of only 87 in the country, with the 
responsibility for providing ongoing professional support to all 
teachers in all education settings across Buckinghamshire.   
In this way, we are able to extend our provision beyond our 
SCITT provision so our ITT graduates have access to a wide 
network of local and online support as part of our commitment 
to teachers’ continuing professional development needs.

As a Teaching School Hub, Astra is responsible for leading on 
the implementation of the statutory Early Career Framework 
(ECF) and revised suite of six National Professional Qualifications 
(NPQs) in Buckinghamshire, as well as offering wider continuing 
professional development opportunities for teachers at all 
stages of their careers. Our focus is to provide high quality 
training and support to benefit the learning of all teachers 
and students, underpinned by our commitment to excellence, 
collaboration, innovation and support.

Working in partnership with

Beyond your training year Trainee Testimonials

Support
Access a wide network of local and 

online support and excel in your first 
year of teaching and beyond.    

www.astrahub.org

“Training to teach with Astra is a 
refreshing and rewarding challenge, and 
getting to know the students and teaching 
staff has been a real privilege. The Astra 
SCITT is renowned for developing strong, 
well rounded practitioners, giving them 
the best foundation possible to build from. 
The programme allows you to develop at a 
pace that you are comfortable with, which 
is vitally important in the early months of 
your training.”  

“For me, the Astra SCITT was the obvious 
choice of training providers, with the wide 
range of schools, enthusiastic leaders 
and links with a university renowned for 
its teacher training... I would thoroughly 
recommend taking the slightly scary leap 
into teacher training and the Astra SCITT 
provides a great starting point towards a 
brand new career!”

We are linked to a range of research institutions including 
Buckinghamshire New University for our well-established ITT 
mentor support programme. We also work closely with the 
Best Practice Network for the Early Career Framework and 
the National Professional Qualifications in Leading Behaviour 
and Culture (LBC), Leading Teaching (LT), Leading Teaching 
Development (LTD), Senior Leadership (SL), Headship and 
Executive Leadership, all of which have a strong educational 
research base.

Additionally, as a Teaching School Hub, Astra works closely with 
Buckinghamshire Council, enabling the delivery of further CPD 
and the training and deployment of expert colleagues as ABLEs 
(Astra / Buckinghamshire Leaders of Education) into a wide 
range of professional studies programmes, as well as bespoke 
school to school support.  

More information about current trainees’ experiences  
can be seen on our regularly updated website:            
www.astra-alliance.com including the current  
course handbook.
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Dr Challoner's 
Grammar School

How to Find Us and Apply

Aylesbury 
Grammar School

To apply please visit: 
 www.gov.uk/apply-for-teacher-training

“The staff at our schools remind 
us that we have the best job in 
the world and the most important 
thing is to enjoy it!”

The Astra SCITT is an Ofsted Outstanding 
provider of ITT, led by Dr Challoner’s 
Grammar School in Amersham, and an 
additional Hub in Aylesbury, covering a 
wide area across Buckinghamshire and 
into Hertfordshire.

The Aylesbury Hub is based at Aylesbury 
Grammar School. Together, our two Hubs 
cover a wide range of partnership schools 
including selective, non-selective, primary 
secondary and special schools. 

The majority (more than two thirds) of our 
schools are close to rail links into London.

To find out more about individual Hubs 
and their schools, please see the Astra 
website: www.astra-alliance.com  
or call 01494 787573.

Lead Hubs
Map key

Partnership Schools

The Astra SCITT:  
Lead Hubs and Partnership 
Schools



01494 787573 
hello@astra-alliance.com
www.astrahub.org
     Astra Teaching School Hub + SCITT
     @astra_hub
     Astra Teaching School Hub + SCITT
     Astratsh


