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The Astra SCITT is committed to developing, maintaining and supporting a culture of equity and diversity
across all aspects of the partnership. Our aim is to embed equity, diversity and inclusion across Astra
and make it a part of everything that we do by working together collaboratively and proactively. Astra
recognises that diversity enriches our communities and is celebrated in our schools and training
programmes.

All members of the Astra SCITT - tutors, trainees, teachers, mentors and headteachers - actively
welcome diversity. As a SCITT we will not tolerate harassment of any kind. We expect all involved in the
SCITT to be committed to eliminating all forms of discrimination, on the grounds of age; gender
reassignment; being married or in a civil partnership; being pregnant or on maternity leave;
disability; race including colour, nationality, ethnic or national origin; religion or belief; sex;
sexual orientation.

We are committed to full compliance with the Equalities Act 2010 and, through our Equality and Diversity
Working group, seek to review our commitment to inclusion on a regular basis by consulting
stakeholders using the Astra questionnaires, focus groups, and evaluations. Such a process highlights
both progress and emergent issues which subsequently relate to the meeting or formulation of
objectives.

Policy Statement
● We aim to ensure equality of opportunity for all trainee teachers and staff, in an environment in

which all individuals are recognised as being of equitable value and are able to make best use of
their skills through equity of opportunity.

● The Astra SCITT values the diversity of the trainee teachers and staff within the partnership by
recognising and celebrating differences and valuing everyone. The Astra SCITT also
acknowledges that embracing and valuing diversity is fundamental to securing equality of
opportunity for all.

● The Astra SCITT will endeavour to ensure a continued diversity of placement settings to enhance
the training programme and meet the needs of all schools within our locality and region.

● The Astra SCITT aims to welcome and treat staff, trainees and students fairly and equally
regardless of age; gender reassignment; being married or in a civil partnership; being
pregnant or on maternity leave; disability; race including colour, nationality, ethnic or
national origin; religion or belief; sex; sexual orientation.

● We strive to understand, appreciate and value the differences in each individual; we aim to make
people feel valued and supported so that they may achieve their full potential. We also want to
create a positive ethos where issues of racism, stereotyping and discrimination can be discussed
openly, with a shared commitment to challenging and preventing these issues and to encourage
good relations between people of different groups. Therefore, firm action will be taken to redress
inequality and eliminate all forms of discrimination.

https://www.gov.uk/guidance/equality-act-2010-guidance


Recruitment, Training and Assessment

The Astra SCITT is committed to achieving a trainee teacher group of high-calibre trainees by ensuring
that decisions relating to training are based on objective assessment of individual ability to undertake the
training. To achieve this we will:

● operate recruitment and selection procedures which ensure that candidates are considered on
individual ability regardless of factors such as age; gender reassignment; being married or in a
civil partnership; being pregnant or on maternity leave; disability; race including colour, nationality,
ethnic or national origin; religion or belief; sex; sexual orientation. If a disability is declared, we will
endeavour to support trainees, having carefully considered any reasonable adjustments required.

● operate procedures for effectively resolving any complaints relating to alleged discrimination
● ensure that anyone with responsibility for making decisions affecting the training of Astra trainees

understands the legal, moral and educational reasons for providing equal opportunities to training
against the Standards for Qualified Teacher Status.

● monitor our procedures and trainee data to identify any potential barriers to equal opportunity
● regularly review training policies, assessments and procedures to ensure that equal opportunity is

being promoted at all times
● consider serious breaches contrary to the Equal Opportunities Policy as gross misconduct.

Harassment or bullying is never acceptable and appropriate disciplinary or legal action will be
taken to deal with any breaches of a trainee or other’s right to respect and safety in their place of
work or study. The reporting of any concerns arising in respect of the above is clearly laid out in
the Astra handbook.

The Astra Partnership will strive at all times to:

● raise levels of awareness
● increase mutual respect
● promote positive images
● identify areas where remedial measures are needed and to take appropriate action.

Our commitment can be seen in our recently commissioned DEI (Diversity, Equity and Inclusion)
Report and Ongoing Review (Updated September 2022)

The aim of this review was to: “ensure Astra’s policies, procedures, processes and curriculum promote a
diverse, equitable and inclusive community of trainees, which is as representative of the wider
Buckinghamshire community as possible, and that it equips those trainees to foster positive DEI
practices through their teaching careers.”

Scope of the Review: In the original report, three pillars were proposed as a way forward, with the aim
of completing the first two pillars during the academic year 2021-2022:

● PILLAR 1: ENTRY TO TRAINING. Who ends up being able to participate in Astra’s training? Is
this group sufficiently representative of the wider Buckinghamshire community eligible to
participate? Are there any biases or procedural issues, or is there a lack of awareness (within
Astra’s control) that either discourages or prevents people from some groups applying to
participate, or that treats their applications unfairly if they do?

Success: we are confident that there are no structural barriers within Astra’s control that lead to
people from any particular group standing a lower chance of beginning Astra’s training by virtue
of their membership of that group.



● PILLAR 2: COMPLETING TRAINING. Of those who begin training, who completes it, and to
what standard? Are there any biases or procedural issues that mean participants from some
groups stand a lower chance of succeeding than others?

Success: we are confident there are no structural barriers to those who start training succeeding,
irrespective of their characteristics.

● PILLAR 3: APPLYING TRAINING. Are those who complete Astra’s training well-equipped to
promote positive DEI practices in their own teaching and at their school?

Success: we are confident that Astra is graduating trainees who have a suitable understanding of
the DEI agenda and are well-placed to be positive role-models.

Actions taken so far have considered who ends up training with Astra, how Astra attracts a range of
applicants and perceptions of its policies and procedures. To this end the following actions have been
completed:

● A survey of all current trainees
● A survey of alumni
● A survey of ITTCos (as representatives of Astra’s partner schools)
● Interviews of survey participants willing to engage with further research
● A focus group consisting of survey participants willing to engage with further research
● A review of Astra’s documentation, particularly around recruitment

Participants in surveys were given the option of completing the form anonymously; almost all did so.


